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The  foresight  of  our  Rocky  Mountain  Community 
was  forcefully  demonstrated  in  1918  when  Denver 
became  one  of  the  first  cities  to  establish  a Good- 
will Industries.  The  Goodwill  movement  had  been 
founded  in  Boston  in  1902  but  public  apathy  toward 
the  plight  of  handicapped  persons  inhibited  pro- 
gress until  after  World  War  1.  Today  there  are 
Goodwill  Industries  in  155  cities  across  the  nation 
and  in  19  foreign  countries.  Over  the  years  count- 
less numbers  of  handicapped  men  and  women 
have  been  trained  and  employed  in  Goodwill 
workshops.  From  a modest  start  with  only  nine 
employees,  Goodwill  Industries  of  Denver  counts 
with  pride  a record  of  7,71 4 individuals  achieving 
the  dignity  of  employment  in  47  years  of  com- 
munity service. 
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During  the  past  year  360  handicapped  persons 
came  to  Goodwill  for  help  and  found  it.  They  were 
placed,  according  to  their  aptitudes,  in  one  of  the 
workshops,  offices  or  stores.  There  they  learned 
or  practiced  widely  varied  trades;  carpentry,  soles, 
sewing,  stenography,  upholstery,  shoe  repair,  to 
name  a few.  But  all  with  one  thing  in  common, 
The  inability,  because  of  a physical  or  mental 
handicap,  to  obtain  employment  in  competition 
with  non-handicapped  persons.  Some,  after  vary- 
ing periods  of  time,  have  achieved  the  ultimate 
goal,  employment  in  this  competitive  world. 
Others,  more  severely  handicapped,  remain  in 
Goodwill's  sheltered  workshop,  along  side  other 
permanent  employees,  who  proudly  continue  the 
Goodwill  business  of  reconditioning  and  selling 
the  community's  surplus  materials  so  that  they  may 
be  tax  payers  rather  than  tax  burdens. 


Goodwill's  years  of  progress  are  a direct  result 
of  the  tireless  efforts  of  it's  volunteer  board  of 
directors.  Their  combined  talents  and  experience 
constitute  a treasury  of  professional  and  adminis- 
trative genius.  Our  modern  industrial  plant  is  a 
monument  to  their  foresight.  The  policies  they 
formulate  result  in  the  planning  and  execution  of 
Goodwill's  program  by  the  Executive  Director  and 
his  staff.  Under  this  guidance,  Goodwill  Industries 
of  Denver  is  an  efficient  and  capably  administered 
non-profit  business  that  realized  new  records  in 
production,  sales  and  service  during  1964.  Long- 
range  planning  includes  modernization  and  expan- 
sion of  present  plant  facilities,  improvement  and 
standardization  of  the  appearance  of  our  stores, 
a truck  maintenance  and  training  shop  and  addi- 
tional stores  and  branch  work-shops. 
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Total  served  in  1951  - 374 
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1 8 Goodwill  Workers 

Total  served  in  1964  - 887 
(Including  195  clients  from 
other  rehabilitation  agencies.) 
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GOODWILL  WORKERS 
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Each  year  members  of  Goodwill's  Women's 
Auxiliary  give  tirelessly  of  their  time  and  energy. 
Through  the  annual  Garden  Gala,  and  other 
events,  they  raise  funds  to  support  special  Good- 
will projects.  The  Christmas  season  finds  them 
dressing  dolls  and  packageing  candy  for  the 
worker's  children  and  enveloping  a fund-raising 
appeal  for  a very  special  Christmas  dinner  party 
for  these  handicapped  families.  -This  year,  with  the 
help  of  their  very  generous  donation,  a building 
adjacent  to  the  main  plant  was  reconditioned  to 
house  the  Walter  C.  Loague  Memorial  School  Pro- 
ject. The  project  offers  part-time  employment  to 
potential  high  school  dropouts,  provided  they  con- 
tinue their  studies  until  they  achieve  an  optimum 
education  within  their  capabilities.  The  Project, 
launched  under  the  executive  direction  of  the  late 
Rev.  Loague,  can  be  greatly  expanded  in  the  new 
facilities. 
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"...  WHERE  MEN  ARE  WHO  KNOW  HOW  TO 
TAKE  CARE  OF  THEMSELVES,  THESE  ARE  CITIES 
AND  WALLS.” 
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When  the  community  has  given  its  surplus  clothing 
and  household  items,  when  the  workshops  hum 
with  training  and  industry,  the  Goodwill  program 
has  reached  full  cycle  ~ with  one  all  important 
exception.  The  dresses  and  suits,  refrigerators  and 
TVs  must  be  sold  in  Goodwill  stores.  Without  the 
income  from  sales,  the  entire  effort  would  falter 
and  fail.  During  1964,  sales  exceeded  one  million 
dollars  for  the  first  time  in  forty-seven  years  of 
service.  Four  of  our  19  stores  were  re-located  and 
enlarged,  and  a new  store  was  opened  in  Sterling, 
Colorado.  The  key  to  future  rehabilitation  for  the 
thousands  of  handicapped  Coloradans  lies  in  future 
expansion  of  sales  in  close  harmony  with  increased 
community  contributions  of  the  material  which 
makes  it  all  possible. 
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